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Introduction
On September 21, 2011, the FASB issued ASU 2011-09,1 which amends ASC 715-802 by 
increasing the quantitative and qualitative disclosures an employer is required to provide 
about its participation in significant multiemployer plans that offer pension and other 
postretirement benefits. The ASU’s objective is to enhance the transparency of disclosures 
about (1) the significant multiemployer plans in which an employer participates, (2) the  
level of the employer’s participation in those plans, (3) the financial health of the 
plans, and (4) the nature of the employer’s commitments to the plans. The disclosure 
requirements do not apply to an employer’s participation in multiple-employer plans 
(i.e., single-employer plans aggregated to pool plan assets for investment purposes or to 
reduce the costs of plan administration).

Editor’s Note: A multiemployer plan generally receives contributions from two or 
more unrelated employers pursuant to one or more collective-bargaining agreements. 
The assets contributed by one employer may be used to fund the benefits provided to 
employees of other employers in the plan because the plan assets, once contributed, 
are not restricted to individual employers. Several employers usually participate in a 
plan, and a single employer may participate in more than one multiemployer plan. 
The participating employers in the plan generally share a common bond, such as an 
industry or labor union.

The ASU does not change the recognition and measurement guidance for an employer’s 
participation in a multiemployer plan; this guidance requires that the employer’s required 
contribution to the plan for the period be recognized as pension or postretirement  
benefit cost and that any contributions due as of the reporting date be recognized as 
a liability. Further, ASC 450’s provisions on accounting for and disclosing contingencies 
continue to apply “if an obligation due to withdrawal from a multiemployer plan is either 
probable . . . or reasonably possible.” 

New Disclosure Requirements
Current disclosure requirements primarily focus on an employer’s annual contributions 
to multiemployer plans; however, they often do not give financial statement users the 
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information they need to assess an employer’s risks and commitments associated with its 
participation in a multiemployer plan. The ASU therefore requires employers to disclose 
a narrative description of the nature of the multiemployer pension plans and information 
about the employer’s participation in the plans. This description should indicate how risks 
of participating in the plans differ from those for a single-employer plan.

For each “individually significant” multiemployer pension plan, the employer must present 
both qualitative and quantitative information (e.g., the plan’s legal name, details about 
contributions made, and the nature and effect of matters affecting the comparability 
of contributions) in a tabular disclosure. Quantitative information must be provided for 
each annual period for which an income statement is presented. An employer that is not 
able to provide some of the quantitative information required by the ASU must disclose 
(1) what information has been omitted and (2) why it could not obtain the information. 
The employer must then “provide any qualitative information . . . that would help users 
understand the financial information that otherwise is required to be disclosed about the 
plan.” 

Editor’s Note: As noted above, an employer must provide the tabular disclosure 
for each plan it has assessed as individually significant. ASC 715-80-50-5 (added by 
the ASU) states, “Factors other than the amount of the employer’s contribution to a 
plan . . . may need to be considered when determining whether a plan is significant.” 
Although the ASU gives an additional example of such a factor (underfunded status 
of the plan), management should consider all the facts and circumstances related 
to a plan (e.g., expected future contribution requirements, number of employees 
participating in the plan, potential withdrawal liability) when determining whether a 
plan is significant. 

Further, ASC 715-30 currently requires that when subsidiaries participate in the 
parent company’s single-employer pension plan, each subsidiary must account for 
its participation in the overall pension plan as if the subsidiary were participating in a 
multiemployer pension plan. Under the ASU, each such subsidiary will be required to 
“disclose the name of the parent plan and the amount of contributions made to the plan 
in each annual period for which an income statement is presented” in the subsidiary’s 
stand-alone financial statements. The tabular disclosures described above are not 
required in such circumstances.

See Appendix A of this Heads Up for a complete summary of the new disclosure 
requirements and Appendix B for an example (adapted from the ASU) illustrating the 
tabular disclosure requirement.

Other Postretirement Benefit Plans
Although the exposure draft had proposed requiring similar disclosures for an employer’s 
participation in multiemployer plans that provide postretirement benefits other than 
pensions, the Board concluded that the benefits, risks, and regulatory requirements 
associated with other postretirement benefit plans are different from those for pension 
plans. Thus, the additional disclosures that the ASU is requiring for multiemployer other 
postretirement benefit plans differ from those discussed above. An employer will be 
required to disclose (1) the amount of contributions made to other postretirement plans 
for each annual period for which an income statement is presented, (2) the nature of 
the benefits, and (3) which employees are covered by the plan (e.g., “medical benefits 
provided to active employees and retirees”). The new requirements for multiemployer 
other postretirement plans also include disclosure of the nature and effect of changes 
affecting comparability of total employer contributions, such as changes in the 
contribution rate, a business combination, or a change in the number of employees 
covered by the plan. 

Effective Date and Transition
For public entities, the new disclosure requirements are effective for fiscal years ending 
after December 15, 2011. However, for nonpublic entities, the effective date has 
been deferred by one year, to December 15, 2012. Early adoption is permitted. The 
amendments in the ASU should be applied retrospectively for all periods presented. 
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Convergence With IFRSs
The current U.S. GAAP requirements for recognition and disclosure of an employer’s 
participation in a multiemployer plan differ from those under IFRSs. The most 
significant difference is that under IFRSs, an employer may be required to account for 
a multiemployer plan as a defined benefit plan and may only have an option to apply 
defined contribution plan accounting if it does not have enough information to apply 
defined benefit plan accounting. 

In June 2011, the IASB issued an amended version of IAS 19,3 which enhanced the 
disclosure requirements for an employer’s participation in a multiemployer plan. Although 
the amendments in ASU 2011-09 are similar to those in IAS 19, a number of differences 
remain, partly because of greater specificity and the many “U.S.-centric” conventions in 
the ASU’s new disclosure requirements (e.g., employer identification number, certified 
zone status).

3 IAS 19, Employee Benefits.
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Appendix A — Summary of the New Disclosure Requirements for Multiemployer 
Pension Plans

The ASU amends the disclosure requirements in ASC 715-80. Under the new guidance, employers that participate in a 
multiemployer pension plan must disclose, on the basis of the most recently available information through the date the employer 
evaluates subsequent events, the following items:

1. A “narrative description both of the general nature of the multiemployer plans . . . and of the employer’s participation in 
the plans that would indicate how the risks of participating in these plans are different from single-employer plans”  
(ASC 715-80-50-4).

2. In a tabular disclosure (if feasible) for each plan for which, in any of the periods presented, the employer’s participation is 
individually significant:

a. The plan’s legal name.

b. The plan’s employer identification number and the plan number (if available).

c. As of the date of each annual balance sheet presented, the most recent “certified zone status . . . as currently defined 
by the Pension Protection Act of 2006,” if available (including the date “to which the zone status relates and whether 
the plan has utilized any extended amortization provisions that affect the calculation of the zone status”). For plans 
whose zone status is unavailable, employers must disclose, as of the most recent available date, whether the funding 
of the plan was:

i. Less than 65 percent.

ii. Between 65 percent and 80 percent.

iii. At least 80 percent.4

d. The expiration date of the plan’s associated collective-bargaining arrangement, if any. When “more than one 
collective-bargaining agreement applies to the plan, the employer shall provide a range of the expiration dates of 
those agreements, supplemented with a qualitative description that identifies the significant collective-bargaining 
agreements within that range as well as other information” the employer deems important for investors to understand 
with respect to those collective-bargaining agreements.

e. For each annual period for which an income statement is presented:

i. Plan contributions made.

ii. “Whether the employer’s contributions represent more than 5 percent of total contributions to the plan as 
indicated in the plan’s most recently available annual report.”5

f. “As of the end of the most recent annual period presented:”

i. “Whether a funding improvement plan or rehabilitation plan . . . had been implemented or was pending.”

ii. “Whether the employer paid a surcharge to the plan.”

iii. A “description of any minimum contribution(s), required for future periods by the collective-bargaining 
agreement(s), statutory obligations, or other contractual obligations, if applicable” (ASC 715-80-50-5). 

3. A “description of the nature and effect of any significant changes that affect comparability of total employer contributions 
from period to period,” including the following:

a. A business combination or a divestiture.

b. A change in the contractual employer contribution rate.

c. A change in the number of employees subject to the plans (ASC 715-80-50-6).

4 To the extent that such information is not available “without undue cost,” it may be omitted but, if so, the employer should describe what has been omitted and why and should 
provide other relevant qualitative information that would help users understand the financial information about the plan.

5 See footnote 4.
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4. When “plan level information is not available in the public domain,” the employer also must disclose the following 
information for each significant plan:

a. A “description of the nature of the plan benefits.”

b. A “qualitative description of the extent to which the employer could be responsible” for the plan’s underfunded 
status, “including benefits earned [for] employment with another employer.”

c. Other quantitative information that the employer believes would be important to users’ understanding of the financial 
information about the plan, such as “total plan assets, actuarial present value of accumulated plan benefits, and total 
contributions received by the plan”6 (ASC 715-80-50-7).

 Employers should include this disclosure in a separate section of the tabular disclosure required by (2) above  
(ASC 715-80-50-8).

5. For each annual period for which an income statement is presented, an employer must disclose “[i]ts total contributions 
made to all plans that are not individually significant” and the “total contributions made to all [multiemployer pension] 
plans”  (ASC 715-80-50-9).

6 See footnote 4.
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Appendix B — Illustration of Tabular Disclosure

The example below, adapted from the ASU, illustrates certain disclosure requirements added by the ASU.

Pension  
Fund

EIN/Pension Plan 
Number

Pension Protection 
Act Zone Status FIP/RP  

Status 
Pending/ 

Implemented

Contributions of Entity A

Surcharge 
Imposed

Expiration 
Date of 

Collective-
Bargaining 
Agreement20X0 20X9 20X0 20X9 20X8

ABC Fund 34 32-1899999 Red as of 
9/30/2009

Yellow as of 
9/30/2008

Yes $ 1,883,000 $ 2,309,000 $ 2,226,000 Yes 12/31/20X3

ABC Fund 37 52-5599999–002 Green Yellow No 3,342,000 3,609,000 3,586,000 No 12/31/20X2 
to 

12/31/20X3(a)

ABC Fund 40 92-3499999 Yellow Yellow No 5,798,000 6,435,000 6,374,000 No 12/31/20X5

ABC Fund 43 82-4299999 Red Red Pending 3,539,000 3,234,000 3,218,000 Yes 12/31/20X4

ABC Fund 46(b) 82-6899999 Green Green No 778,000 816,000 833,000 No 12/31/20X3

ABC Fund 49 52-6199999 Yellow Yellow No 534,000 547,000 491,000 No 12/31/20X2

ABC Fund 52 72-8599999–001 Red Green Implemented 1,349,000 1,134, 000 1,050,000 No 12/31/20X5

ABC Fund 55 82-2999999 Green Green No 1,224,000 1,046,000 1,151,000 No 12/31/20X4

Plans for which plan financial information is not publicly available outside Entity A’s financial statements

ABC Fund 61(c) N/A N/A N/A N/A 418,000 482,000 491,000 N/A 12/31/20X2

ABC Fund 73(d) N/A N/A N/A N/A 1,872,000 1,764,000 1,693,000 N/A 12/31/20X2

Other funds  147,000  160,000  169,000

Total contributions: $ 20,884,000 $ 21,536,000 $ 21,282,000
(a) Entity A is party to two significant collective-bargaining agreements that require contributions to ABC Fund 37. Agreements D and E expire on 

12/31/20X2, and 12/31/20X3, respectively. Of the two, Agreement D is more significant because 70 percent of Entity A’s employee participants in 
ABC Fund 37 are covered by that agreement. Agreement E also is significant because its participants are involved in multiple projects that Entity A is 
scheduled to start in 20X4.

(b) ABC Fund 46 utilized the special 30-year amortization rules provided by Public Law 111-192, Section 211 to amortize its losses from 20X8. The plan 
recertified its zone status after using the amortization provisions of that law.

(c) Plan information for ABC Fund 61 is not publicly available. ABC Fund 61 provides fixed, monthly retirement payments on the basis of the credits 
earned by the participating employees. To the extent that the plan is underfunded, the future contributions to the plan may increase and may be 
used to fund retirement benefits for employees related to other employers who have ceased operations. Entity A could be assessed a withdrawal 
liability in the event that it decides to cease participating in the plan. ABC Fund 61’s financial statements for the years ended June 30, 20X0 and 20X9 
indicated total assets of $62,000,000 and $51,000,000, respectively; total actuarial present value of accumulated plan benefits of $120,000,000 and 
$110,000,000, respectively; and total contributions for all participating employers of $9,000,000 and $8,000,000, respectively. The plan’s financial 
statements for the plan years ended June 30, 20X0 and 20X9 indicate that the plan was less than 65 percent funded in both years.

(d) Plan information for ABC Fund 73 is not publicly available. ABC Fund 73 provides fixed retirement payments on the basis of the credits earned by the 
participating employees. However, in the event that the plan is underfunded, the monthly benefit amount can be reduced by the trustees of the plan. 
Entity A is not responsible for the underfunded status of the plan because ABC Fund 73 operates in a jurisdiction that does not require withdrawing 
participants to pay a withdrawal liability or other penalty. Entity A is unable to provide additional quantitative information on the plan because Entity A 
is unable to obtain that information without undue cost and effort. The collective-bargaining agreement of ABC Fund 73 requires contributions on the 
basis of hours worked. The agreement also has a minimum contribution requirement of $1,000,000 each year.

Pension Fund
Year Contributions to Plan Exceeded More Than 5 Percent of 
Total Contributions (as of December 31 of the Plan’s Year-End)

ABC Fund 34 20X9 and 20X8

ABC Fund 43 20X8

ABC Fund 52 20X8

ABC Fund 61 20X9
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